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by Carol Smoker, APPROVE, Eggleston Center

 If you are a special education teacher who deals with a lot 
of the more severe behavior issues, you’ve probably heard of 
the APPROVE Program. APPROVE is an acronym for “Al-
ternative Program Providing Realistic Options Via Education” 
(not, as some believe, “All Principals Problems Relocated 

Out Via Expulsion).  The 
program is for students 
under the special educa-
tion umbrella who have 
been, or are in the process 
of being, expelled. It was 
set up as an extra step in 
the services continuum 
between home school 
and homebound when 
options such as half-day 
scheduling or the BEST 
classroom have been ex-
hausted to the point that a 
request for expulsion has 
been filed. 
 A student is as-

signed to APPROVE through a case conference decision at 
a Manifestation Determination Conference. Some students 
come to APPROVE for approximately 45 days depending on 
when the closest natural break occurs. 
Other students must go before the Community Control Panel 
who will review the case then recommend going back to 
their home school, going to another school, or a placement 
in APPROVE.
 The core content subjects of English and Math are worked 
on in APPROVE classes with teachers following the cur-
riculum guides and using standard textbooks, supplemental 
materials, and the CAMM manuals to set up lesson plans.  We 
strive to follow the pacing set up by the curriculum guides so 
that when students return to their home schools, they will be 
on track with the rest of the class.  APPROVE starts out each 
semester with relatively small classes that run for 2 ½ hour 
sessions back to back. Later in the semester, as more students 
are up for expulsion, 3 sessions run with sixty to seventy 
students coming through the program on a daily basis. 

APPROVE Offers a Second Chance
 The APPROVE team consists of our wonderful supervi-
sor, Geri Slack, an amazing Para-professional, Cindy Chra-
pliwy, a newly acquired English/Language Arts teacher, DJ 
Hanback, and, a math teacher, Carol Smoker. Adrian Mark 
serves as the APPROVE “gatekeeper” and the support team 
contact and Kay DeBerry keeps our grades and enrollment 
updated. Security is provided for the program as all students 
in the class have demonstrated a history of illegal or aggres-
sive behavior.
  Because APPROVE services the whole corporation, 
the probability of trouble between rival “associations” or 
neighborhoods is a constant concern. All on the APPROVE 
team realize and accept one main concept; no matter what the 
student says or does in class, if not incarcerated, the student is 
expected back tomorrow. They cannot be suspended, expelled, 
reassigned, or sent to the office no matter how disruptive, 
disrespectful, or inappropriate the behavior. Security is only 
involved when the 
student’s behaviors 
cross the line from 
inappropriate to il-
legal. Unless they 
have broken the law, 
any consequences can 
only last until the end 
of class and usually 
consist of sitting out in 
the hall to cool down.  
The fact is that they 
are welcome to walk 
back into our class-
room tomorrow, so 
we try to handle the 
situations in such a way to assure civility when they arrive 
in the morning We operate on three principles that help with 
this: 1) If everything’s an issue, nothing’s an issue, 2) What 
happened yesterday is best left there, and 3) Puberty is not a 
disability.
 With only 2 ½ hours we have to identify what behaviors 
are most problematic, deal with those, and continue to work 
on academics. We’ve had other teachers say, “That wouldn’t 
happen in my classroom”. We know that; that’s why they’re 
in ours. There is continuous work on self-advocacy skills 
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and that line between assertive and aggressive behavior; as-
sertive- you in control of the situation, firmly getting your 
point across vs. aggressive- you lost control of the situation, 
now cursing, disrupting, or being belligerent. We have to find 
“creative” ways for motivation since options have run pretty 
low by time they’ve arrived in the program.
  We let all the “history” stay in the past if at all possible, 
including yesterday’s.  We let the students know that we didn’t 
waste one degree of blood pressure worrying about what they 
did in APPROVE yesterday because we believe today will be 
better.  (Truth be told; Mr. Hanback is an Ironman champion, 
so his blood pressure isn’t really a problem.  Mrs. Smoker, 
however, really has no extra points to waste). We tell them 
when they first arrive that we expect they’ll do their best 
because they want to get back to school. It’s supposed to be 
a clean start, so it’s better if we just know the basics of their 
past.  If or when they’re not handling the 2 ½ hours and very 
limited choices APPROVE provides, then it’s time to delve 
further into their history looking for inspiration, or at the very 
least, reasons for their continued behavior.
 Most APPROVE students do fall into that hormonal, mad-
dening, frustrating, exasperating, infuriating age where they 
are 100% sure they know everything.  Being honest, we try to 
remember that there was a time when we, too, worried more 
about a new “zit”, a bad haircut, or the fact that our “jeans 
made our rear end look big” than school work. At times being 
“cool and popular” trumps reading Julius Caesar, and talking 
on the phone is usually more important, not to mention much 
more interesting, than an Algebra exam on the horizon.  These 
are all pretty normal things, it’s just with our population, 
and these concepts go to the extreme.  Separating “irritating 
teenager” from the real problem tends to be a challenge, but 
is somewhat of an obligation if you want to work on correct-
ing those things that will remain after all body parts are fully 
emerged, the skin clears, and testosterone levels even out.
 The best part of APPROVE (like any other class) is when 
a student “gets it”.  Whether it’s a math concept, something in 

language arts or self-realization that he “really says the “F” 
word a lot”; that “Eureka” look is worth all the other stuff 
you’ve dealt with that day. When you see a former student, 
books in hand, walking into IVY Tech or get a call extending 
an invitation to their graduation party, it makes your heart sing. 
They’ve made it or are taking the next step towards making 
it; maybe you did something right after all.  The worst part 
of APPROVE (and sadly intrinsic to our specific population) 
is when you read about a former student in the municipal 
crime section, on a student roster at the JJC or county jail, or 
much worse, in the local obituaries.  You wonder if you did 
all you could when you had the chance.  In the classroom the 
hardest part is when a student gives up on themselves or is so 
far behind they see no way out.  We really want APPROVE 
students to leave with a better understanding of math, language 
arts, and of themselves. But at the very least, we want them 
to leave with hope.

• • • • • • • • • • • • • • • • • • • • • • • •
As our allotted space dwindles, we just want to say that we 
have worked with some of the most amazing people in the 
world.  APPROVE would be a lot harder to teach if not for 
all the support we get from the special education department 
downtown, the support team staff from every district, Elaine 
and dispatch’s help with transportation, and the wonderful 
people who run our clean, efficient building; Eggleston Cen-
ter- the place for programs.  Dealing with all high schools and 
all intermediate centers, we’re privileged to talk, conference, 
brainstorm, and (at times-being human) grouse with many, 
many teachers, administrators, guidance departments, coun-
selors, bus drivers, and all those who watch over our special 
students. There are times we all agree, and times we don’t 
agree at all, but of one thing we’re certain; South Bend’s 
most at-risk and challenging special education population is 
in caring, creative, and competent hands. No matter if they’re 
in cross-cat, the BEST class, APPROVE, or some other edu-
cational setting, “What’s best for the child” isn’t just rhetoric, 
it’s how we operate.

National News and Updates
by Tom Spencer, Editor

 The American Psychiatric Association is moving ahead with their proposal to drop the designation of Asperger’s 
Syndrome from its Diagnostic and Statistical Manual (DSM).  The decision has generated much debate among advocacy 
groups and professionals in the field. If the proposal is finalized, Asperger’s would  be included under the more general 
category of Autism. .
 A federal bill designed to regulate procedures in the nation’s schools regarding restraint and seclusion has made its 
way out of the House Education and Labor Committee and is now being considered by the House of Representatives. 
The “Preventing Harmful Restraint and Seclusion Act” would prohibit any type of mechanical restraint in addition 
to other regulations.
 A former special education teacher has designed a social networking site for children and adults who have or are im-
pacted by special needs. The site Knowledge Safari is intended to be an interactive tool for parents, caregivers, educators 
or children who are affected by disabilities. Those who access the site may create a profile that identifies the disability 
they possess and allows others to communicate with them about a variety of topics. Users must register on the site but 
there is no charge. You may access the site at www.knowledgesafari.com



by Bill Court, INTERN Program

 The SBCSC Special Education Department and the 
Down Syndrome Family Support and Advocacy group 
are working together again this year to organize a dis-
ability resource and transition fair for the Michiana area. 
Last year, more than 60 agencies and over 300 people 
attended the fair. This year, we would like to also add 
colleges with programs for students with disabilities. The 
Down Syndrome Family Support and Advocacy Group 
is helping to coordinate the event, but the Fair is open to 

all individuals with disabilities in the Michiana area, their 
families and the professionals that work with them. The 
Resource and Transition Fair has been scheduled for 
Saturday, March 6th from 9:00 AM to 1 PM at IUSB. 
We are looking forward to another successful Fair, and 
hope that you will join us.

The Transition website has been updated with many 
changes. Here is link for the Transition website: https://
sites.google.com/site/sbcsctakingthenextstep/Home

by Tom Spencer, Editor

 Four special education teachers have been selected 
by their colleagues as “Teacher of the Year.” They are 
Roger Schwager (Edison Intermediate), Regina Wil-
liam-Preston (Navarre Intermediate), Linnzi Patten 
(Darden Primary), 
and Jeannie Harrin-
ger (Hay Primary). 
Congratulations to 
these honorees! 
 Fourth Graders at 
Kennedy Primary 
Academy have been 
learning about differ-
ent disabilities during 
the 3rd quarter. Students 
read fiction and non-
fiction books about 
disabilities. They also 
took part in a simula-
tion where they learned 
what it would be life 
to have different types 
of disabilities. Maura 
Weiss and other guest 
speakers came to talk 
to the students. Mrs. Weiss is a founder of the “Han-
nah and Friends” organization. During computer lab 4th 
graders completed a Web Quest. They also learned some 
Sign Language and practiced reading Braille. Students 
learned a great deal this quarter but the most important 
thing they learned was that within the word disability is 

ability. Anyone who had a disability still has the ability 
to do great things. Our fourth grades now have a better 
understanding of people who are different from them.
 The LOGAN Resource Center “Outreach Se-

ries” has two sessions 
planned for April and 
May that should prove 
useful and beneficial 
to parents and profes-
sionals. On April 22, a 
“Waiver Party” will be 
held from 6:00 – 8:00 
PM. The presentation, 
hosted by LOGAN and 
The ARC (Association 
of Retarded Citizens), 
will provide impor-
tant information on 
how to complete an 
application for Med-
icaid waiver services 
through the Bureau of 
Developmental Dis-
abilities Services. Due 
to the lengthy waiting 

list for services, parents are encouraged to sign up their 
child as soon as possible. 
 On May 11, from 6:30-8:00, LOGAN will host a 
“Future Planning Seminar.” Guest panelists include 
legal and financial representatives who will discuss how 
to plan for your child’s future.

Resource and Transition Fair

Corporation and Community Updates

Fourth graders at Kennedy listen to Maura Weiss give a 
presentation about Hannah’s House.
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AUTISM CORNER
By Cyndi Smith, SBCSC Autism Consultant

Vocational Considerations
(from workshop with Dan and Julie Coulter, 11/09)

Many individuals with ASD have difficulty getting and keeping a job.  The work environment is different from school, and there are 
less protections to make life work for the adult with ASD.  The potential employee needs to honestly assess his/her own strengths 
and weaknesses, seeking input from those who know him/her.  The following are some job skills to be developed while still in high 
school, because there are some attributes that most bosses require in their employees.
- Be dependable and ON TIME.
- Take directions and do not argue.  The boss has the final word!
- Produce results (i.e., you are not paid for your work; you are paid for the results of your work).
- Don’t require constant supervision (i.e., do your own work at a steady pace and initiate asking for help if you need it, e.g., “What 

are the steps you want me to follow & what is the final result you want to see?”)
- Make personal cleanliness a priority.
- Be flexible (i.e., be willing to do things another way, even if you think your way is better).
- Don’t point out others’ mistakes or correct them.
- Accept criticism and don’t over-react.

Many people think that they will find the ideal job “just waiting on them.”  In reality, finding a job often means doing something 
not particularly desirable until a better opportunity becomes available.
- Do volunteer work – it may increase consideration for a paid job later (e.g., sorting food at a food bank)
- One or two part time jobs may be the best option.
- Network with familiar people to find or to create a job that works for you.
- Do part of a total job that others don’t want to do, e.g., boring paperwork.
- Get a part time job or unpaid internship to get experience.  Find what kind of work environment works for you (e.g., lighting, noise 

levels, amount of people contact, etc.)

The key to finding a successful job is tying work to a person’s area of special interest.  The following are jobs in which individuals 
with ASD have been successful, due to special interests and well developed skill sets.
- Accounts payable (detailed, fast, organized filing system)
- University Processing Center (preserve documents on microfilm, attention to detail, filing skills, knowledge of history)
- Library (attention to detail, books to be shelved, help patrons with computers, special collections)
- Accounting technician (receipts & deposits, good with numbers, great memory for names and numbers)
- Veterinary assistant (organize supplies, assist with surgery, understand animals, calm & gentle with animals)
- The Trades, like carpenter, plumber, electrician (where one can train a specific skill set as he works)
- University animal laboratory (good with animals, follows schedules, willing to do mundane work)
Creative use of special interests:
- NASA interest: may never be an astronaut, but could be a janitor or an accountant at NASA.
- Drawing interest:  website design, commercial art
- Sports:  people behind professional sports (e.g., historian, statistician, TV station background guy) 
- Fashion interest:  work in a consignment shop 
- Insect interest:  work in a museum, pest control (finding the green way to do it)
- Sorter:  work in archives or mailroom in corporate support services


